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I&D TRAINING CAMP
IN HONOR OF THE CEO ACTION DAY OF 
UNDERSTANDING

TOPIC: PRONOUNS 
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DAY OF UNDERSTANDING 

CEO Action for Diversity & Inclusion is the largest CEO-driven business 
commitment to advance diversity and inclusion within the workplace. 

DICK’S is joining in the CEO Action Day of Understanding alongside 13 
million other signatories! This year we are helping you #MAKETHEPLAY by 

building understanding around 4 key topics. 

I&D Training Camp:
Allyship – Nationality, Ethnicity & Race – Equity vs Equality – Pronouns 

All DICK’S Teammates have access to the CEO Action site and can find resources there. 
www.ceoaction.com Signatory Log In: DIVERSITYMATTERS
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http://www.ceoaction.com/
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PRONOUNS
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DEFINITIONS
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Pronouns As a society, we commonly assume the gender of others by their 
appearance and indicate these assumptions by using gendered language, 
such as she/he, ma’am/sir, Ms./Mr., and ladies/gentlemen. 

Importance of PronounsWhile this is polite it may result in many individuals, 
especially trans and gender-nonconforming individuals, being misgendered, 
which may lead them to feel disrespected, marginalized, and invisible
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HOW TO START YOUR PRONOUN JOURNEY

 Normalize the process of indicating your gender pronouns, 
with strategies such as including them in your email 
signature, business cards, website profile, and nametags, or 
using them as you introduce yourself.
 Ask individuals to provide their personal pronoun(s). It can 

feel awkward at first, but it is not as awkward as getting it 
wrong or making a hurtful assumption.  Here are some ways 
you can do this:

What pronouns do you use?
How would you like me to refer to you? 
Can you remind me what pronouns I should be using for you?
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